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– The scale of entrenched inequality

– Complexity of London governance  

• Opportunities

– GLA Act 2007 

– AHSCs and HIECs

– Olympics

• The Recession -/+
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GLA’s approach

• Gathered and considered evidence 

• Reviewed with Michael and his team

• Strategy developed with 5 key themes & 1 

cross cutting objective 

• Public consultation included roles for key 

partners



• Empower individual Londoners and communities

• Improve access to health and social care services

• Reduce income inequalities 

• Increase opportunities for “good” work

• Develop London as a healthy place

Plus cross –cutting theme

• Knowledge and learning

Mayor’s strategic objectives





• Leads creation of vision and energises debate

• Tackles health inequality through all GLA Plans

• Enhances contribution from GLA family 

• Challenges individual Londoners

• Takes up issues with Government 

• Builds commitment among partners and business

• Aligns resources

Mayor’s leadership role 



London 

• London boroughs (especially political leadership) 

• NHS in London (inc Trusts and FTs)

• Voluntary sector

• Employers ( initial emphasis on public sector )

National

• Michael Marmot and team

• Relevant government depts 

International 

• New York

Partnership working to deliver  

London strategy 


